
 

SHAMOKIN AREA SCHOOL DISTRICT 

EXECUTIVE SESSION AGENDA 

Tuesday, June 17, 2025 
 

 

 

8. NEW BUSINESS – PERSONNEL 

 

 

  ___________I move to approve all personnel items in motions 8.01 through 8.23 as listed: 

  ___________ 

 

 
8.01 Accept resignation from Molly Ashford, Elementary Teacher, with regret, effective August 15, 2025. 

 

8.02 Accept resignation from Joelle Billheim, Elementary Teacher, with regret, effective August 15, 2025. 

 

8.03 Accept resignation from Ashley Konjura, Elementary Teacher, with regret, effective June 4, 2025. 

 

8.04 Accept resignation from Elyse Kelley, Personal Care Assistant, with regret, effective June 4, 2025. 

 

8.05 Accept resignation/retirement from Stephen Gross, full-time custodian, with regret, effective July 7, 

2025.  

 

8.06 Accept resignation from Jim Burns, Varsity Baseball Head Coach, with regret, effective immediately. 

 

8.07 Approve request from Lynn Sarisky to use accrued time off to attend a trip abroad September 15-25, 

2025. 

 

8.08 Appoint ______________________ as School Police Officer Chief, at a salary of $______________, 

as a ________ day position, subject to the hiree's acceptance of the terms of employment and 

approval of the hiring by the Northumberland County Court of Common Pleas, effective July 1, 

2025.  Individual will also serve as the District’s School Safety & Security Coordinator.  

 

8.09 On the recommendation of administration that Ariana H. Nolter be appointed as a temporary professional 

employee with a Bachelor’s degree and PreK-4 Grades and Special Education PK-12 Certifications, 

effective the beginning of the 2025-26 school year tentatively scheduled for August 19, 2025, at a salary 

of $43,000.00, plus benefits described in the teachers’ agreement. 

 

8.10 On the recommendation of administration that Caroline J. Fletcher be appointed as a temporary 

professional employee with a Bachelor’s degree and Grades PK-4 certification, effective the beginning of 

the 2025-26 school year tentatively scheduled for August 19, 2025, at a salary of $43,000, plus benefits 

described in the teachers’ agreement. 

 

8.11 On the recommendation of administration that Michelle A. Billings be appointed as a temporary 

professional employee with a Master’s degree and ESL Program Specialist and Biology certifications, 

effective the beginning of the 2025-26 school year tentatively scheduled for August 19, 2025, at a salary 

of $50,250, plus benefits described in the teachers’ agreement. 
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8.12 On the recommendation of administration that Ellis A. Aikey be appointed as a temporary professional 

employee with a Bachelor’s degree and Grades 4-8 (All subjects 4-6, Social Studies 7-8) Certification, 

effective the beginning of the 2025-26 school year tentatively scheduled for August 19, 2025, at a salary 

of $43,000, plus benefits described in the teachers’ agreement. 

 

8.13 On the recommendation of administration that Morgan Marks be appointed as a temporary professional 

employee with a Bachelor’s degree and Special Education PK-12 and Grades PK-4 certifications, effective 

the beginning of the 2025-26 school year tentatively scheduled for August 19, 2025, at a salary of $43,000, 

plus benefits described in the teachers’ agreement. 

 

8.14 On the recommendation of administration that ________________ be appointed as a temporary 

professional employee with a Bachelor’s degree and Special Education PK-12 and Grades PK-4 

certifications, effective the beginning of the 2025-26 school year tentatively scheduled for August 19, 

2025, at a salary of $43,000, plus benefits described in the teachers’ agreement. 

 

8.15 On the recommendation of the principals, that Jennifer Neary be appointed to serve as an ELA 

instructor for the 2025 Middle/High School Indians’ Summer School to be held June 16-July 10, 2025, 

with compensation set and contingent upon sufficient enrollment. 

 

8.16 That the following, having satisfactorily completed three years of service as provisional professional 

employees, be granted tenure as provided by Sections 1108 and 1121 of the School Code and that a 

Professional Employee contract be issued to each contingent upon continued employment: 

   

   Teacher   Certificate 

   Jessica Bainbridge  Grades PK-4 and Music K-12 

   Jessica Milewski  Grades PK-4 

   Hannah Nolter   Grades PK-4 

   Madison Pancher  Grades PK-4 and Special Education PK-8 

 

8.17 On the recommendation of the Federal Programs Coordinator, to appoint the following positions for the 

2025-2026 school year, with compensation as listed: 

 

  Sharon McHenry - Title I Parent Involvement Coordinator - $1500.00 Stipend (Split) 

  Mary Bias - Title I Parent Involvement Coordinator - $1500.00 Stipend (Split) 

 

8.18 On the recommendation of the Special Education Supervisor that Amanda Miller be appointed as full-

time Teacher Aide for the special education program, 180 days per year, 8 hours per day, Grade 1 of 

the AFSCME Agreement, at a rate of $15.65 per hour, effective August 19, 2025. 

 

 

8.19 On the recommendation of the personnel committee that Article 4 - Probationary Period in the 

AFSCME Agreement is waived solely with respect to the Health and Welfare Benefit for Heather 

Long, hired beginning April 7 and employee shall be enrolled in any Health and Welfare benefit 

beginning June 1, 2025, retroactively. 

 

8.20 On the recommendation of the Technology Coordinator that Noah Kerstetter be appointed to serve as 

Student Technology Intern for the 2025 summer, 6 hours per day, three days per week for 10 weeks, 

at a rate of $12.00 per hour, effective June 9, 2025, retroactively. 
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8.21 On the recommendation of the administration that Hunter Rodarmel be appointed to serve as a 

volunteer Weight Room Monitor. 

 

8.22 Approve to add the following to the non-Instructional substitute list for the remainder of the 2024-25 

school year: 

Richard Weikel - Night Security 

Barry Cullen - Custodial 

 

8.23 Permission to post/advertise for the following positions: 

 

Special Education K-12 Teacher (retroactive) 

Varsity Girls’ Wrestling Head Coach (retroactive) 

Varsity Baseball Head Coach 

Coffee with Counselors 

Part-Time School Monitor 

Grade Level and Subject Area Coordinators 

Event Security 

Teacher Induction Mentors 

After-School Detention Monitors 

180-Day Substitutes 

Professional Substitutes 

Non-Instructional Substitutes 

Guest Teachers 

 

 

(ROLL CALL) 
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8.25 Approve salary adjustment for Tonya Searls, Board Recording Secretary, in the amount of 

$____________, effective July 1, 2025. 


